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The Whistleblower House (TWBH) is a not-for-profit, public
benefit organisation that provides access to support services for
whistleblowers, raises awareness of their plight, and champions
their crucial role in strengthening ethics and democracy in South
Africa. While protecting whistleblowers is the government’s duty,
TWBH steps in where support is lacking.

WHY WE EXIST
Though still a young organisation, TWBH is learning and growing. Whistleblowers lack meaningful
Since our inception, we have supported over 400 whistleblowers protection and support, facing
who might otherwise have had no help. These individuals risk harassment and financial ruin.

their careers, reputations, and safety to expose corruption,
injustice, environmental crimes, financial fraud, and human rights
violations, often at great personal cost. Many face retaliation,
legal battles, and emotional distress, left without income or
protection while fighting for transparency that benefits us all.

TWBH fills this gap by offering a
safe, confidential space for those
who speak out.

Trust is everything at TWBH; we maintain strict anonymity and s ™\
confidentiality to protect their safety and dignity.
OUR VISION
We believe no one should have to stand alone for doing L )
the right thing. To minimise the negative consequences
for whistleblowers by acknowledging
——— their courage, supporting them
through disclosure, and promoting
OUR SERVICES whistleblowing as a catalyst for
transparency and ethics.
@ Legal Support = Connecting whistleblowers with legal \_ Y,
practitioners for confidential advice and ensuring
adherence to procedures that protect their rights. Ve ™\
Psychological Support — Collaborating with professionals OUR MISSION
to offer trauma-informed care tailored to each whistleblower's
needs, addressing PTSD, depression, and anxiety along * Provide access to legal, financial,
their path to recovery. psychological, and security support
@ Financial Assistance - Providing financial support in the - Raise awareness about exposing
form of a monthly stipend to help whistleblowers cover misconduct
essential living costs during this critical period, easing
the burden as they focus on their safety and recovery. . Offer a safe environment for
@ Safety & Security — Arranging safe relocation or whistleblowers

collaboration with partners providing secure housing.
+ Advocate for internal whistleblowing

systems
DEFINITION OF A WHISTLEBLOWER + Collaborate with employers for
A person who, in good faith, reports unlawful or immoral whistleblower employment
activity within an organisation to an individual or entity opportunities
they believe will act appropriately.
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